
 

 

 

March 20, 2019 

 

To: The Honorable Chair Senator Paul G. Pinsky 

Senate Education, Health, and Environmental Affairs Committee 

 

From: Jennifer Witten, Vice President of Government Affairs 

           Maryland Hospital Association 

 

Re: Letter of Information – Senate Bill 1028: Rural Health Care Scholarship and Grant Program 

- Established 

 

Dear Chair Pinsky: 

 

On behalf of the Maryland Hospital Association’s (MHA) 62-member hospitals and health 

systems, we appreciate the opportunity to comment on SB 1028. As among Maryland’s largest 

employers, Maryland’s health care providers know the importance of having well-trained and 

high-quality employees. A well-prepared workforce is particularly important for the state’s 

hospital field, which is dedicated to ensuring the health needs of all Marylanders are met. 

 

Workforce shortage exists through-out the state for different reasons. None could be more true in 

rural areas that face unique needs, including a declining and aging population, long travel times 

to receive needed care, and an inadequate supply of key health care workers, including primary 

and behavioral health providers. 

 

A report from the Maryland Department of Health in January found that “remote areas” of the 

state are more likely to report a shortage of some care providers, including psychiatrists and 

behavioral health nurse specialists throughout the state.1 

 

While Maryland’s hospitals welcome opportunities to help shore up the pipeline of trained health 

care workers, particularly in rural areas where they are needed most, it is important that any 

program designed to support these efforts have dedicated and sustained funding. 

 

This will ensure that the scholarship program will endure and have real, lasting effects for 

students and greater, long-term benefits for the rural health care workforce. 

 

The state’s hospitals appreciate your attention to solving workforce issues in Maryland and for 

the opportunity to have further discussions about the best approach moving forward. We 

appreciate your support for a multi-faceted solution to improve recruitment and retention of a 

highly-qualified health care workforce. 

 

                                                 
1 Maryland Department of Health, Joint Chairmen’s Report: Review of the Behavioral Health Workforce and 

Capacity, January 2019 


